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AGREEMENT BETWEEN 
LYNCOURT UNION FREE SCHOOL DISTRICT AT SALINA 
AND 
LYNCOURT TEACHERS' ASSOCIATION 
Agreement between the Lyncourt Union Free School District at Salina, hereinafter referred to as 
the District, and the Lyncourt Teachers' Association, hereinafter referred to as the Association. 
ARTICLE I 
DEFINITION OF TERMS 
Administration shall mean the Superintendent of Schools, the School Business 
Administrator and the Principal. 
Board shall mean the Board of Education of the Lyncourt School District. 
Teacher shall mean all personnel certified by the State Education Department as teachers 
excluding administrative and supervisory personnel. 
Teaching Assistant shall mean all personnel certified by the State Education Department as 
Teaching Assistants. 
School Nurse shall mean personnel employed in that job title in the Classified Civil 
Service. 
Emplovee when used herein shall mean School Nurse, Teacher, and Teaching Assistant. 
Fiscal Year shall be the period July 1 through June 30. 
Academic vear shall be the period September 1 through June 30. 
Association shall mean Lyncourt Teachers7 Association. 
District shall mean Lyncourt Union Free School District at Salina. 
Semester: 1st semester ends on Friday of Regents week in January. 
ARTICLE I1 
RECOGNITION 
The District agrees to recognize the Association as the sole collective bargaining agent for the 
School Nurses and those employed as Professional Teachers and Teaching Assistants, with the 
exception of the Superintendent of Schools, the School Business Administrator andthe Principal. 
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ARTICLE 111 
DISCRIMINATION AND COERCION 
Neither the District nor any of its representatives shall discriminate against any Employee 
because such Employee is a member, officer or representative of the Association, nor will the 
District discriminate against any Employee in the payment of wages, assignment of jobs, 
promotion, discipline, discharge or any other term or condition of employment because of race, 
creed, color, religion, marital status, sex, age, sexual orientation, or national origin. 
Neither the Association nor its officers or members will discriminate against, coerce or 
intimidate any Employee because of membership or non-membership in the Association, or 
because of race, creed, color, religion, marital status, sex, age or national origin. 
ARTICLE IV 
ISSUES OF GENERAL APPLICATION 
All provisions and applications under this Agreement shall be in full force and effect unless 
found to be contrary to law. 
Copies of this Agreement shall be given to all Employees now employed by the District at 
District expense within thirty (30) days after frnal signing of this Agreement. All Employees 
hereafter employed by the District shall be given a copy of this Agreement at the time the 
individual signs a probationary appointment notice. 
ARTICLE V 
LEGISLATM APPROVAL 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRWG LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPFUATE BODY HAS GIVEN APPROVAL. 
ARTICLE VI 
BOARD OF EDUCATION POLICIES 
All Board of Education policies affecting terms and conditions of employment which were 
effective on September 1, 1967 and are not amended, altered, or nullified by state law or by 
subsequent Board of Education action shall remain in effect during the term of this Agreement. 
One copy of the Board of Education policies will be furnished to the President of the 
Association. 
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ARTICLE VII 
LENGTH OF DAY 
Each Employee will be required to perform assigned duties for seven and one-quarter hours per 
day. 
A full time teacher shall instruct no more than six classes per day. Each employee shall-receive 
no less than thirty minutes for a duty free daily lunch period. Teachers shall receive planning 
periods in accordance with Article XX; other unit employees shall receive an equivalent amount 
of duty free time within the workday. The twenty-minute period before homeroom shall 
generally be unassigned time, self-directed by employees. However, one such period each week 
may be encumbered for an occasional meeting, e.g. parent conference or I.E.P. meeting. The 
thirty minute period at the end of each work day may be utilized no more than three times per 
week in grades K-5, and four times a week in grades 6-8 for extra student help or meetings; on 
the other days, there shall be unassigned time. 
Teachers will be expected to attend up to three evening functions per year, of which no more 
than two may be parent-teacher conferences. When the evening event is a parent-teacher 
conference, teachers will be given one-half day of compensatory time on the day the parent- 
teacher conferences are scheduled. Parent-teacher conferences will not be scheduled on more 
than one evening in any single semester. 
Teaching Assistants and Nurses will be expected to attend one evening function per year. 
Normally, such events will be in the school calendar to be distributed to all staff at the beginning 
of each school year. In any case, employees will be given notice of an evening event not less 
than thuty (30) calendar days in advance. 
ARTICLE VIII 
SALARY PAYMENT 
The first salary installment will be paid on the first or second Friday in September, mutually 
determined by the Superintendent and Association President. Subsequent installments will be on 
alternate Fridays throughout the year. 
Employees may request the District to withhold part of their salary until June. Under this plan, 
the annual salary will be divided by approximately twenty-six. The final check in June will be 
for the remainder of the Employee's salary. 
Requests for salary withholding must be submitted in writing to the Payroll Clerk no later than 
August 1. (This requirement is waived for Employees hired after August 1 .) 
Checks must be cashed within thirty days after the check date. 
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ARTICLE IX 
INSURANCE 
A. Health Insurance 
Employees are eligible to participate in the Blue Cross-Blue Shield and Major Medical Plan 
(Regionwide Select Blue). 
Individual Plan - 95% by the District and 5% by the Employee. 
As of 9/1/06: Individual Plan - 94% by the District and 6% by the Employee 
As of 1/1/08: Individual Plan - 93% by the District and 7% by the Employee 
Dependent Plan - 85% by the District and 15% by the Employee. 
Prescription drug card co-payment rates shall be as follows: 
$5 generic, $10 brand name (or actual cost, if less); $0 mail order. 
As of 9/1/06: $6 generic, $12 brand name (or actual cost, if less); $5 mail order 
As of 9/1/07: $7 generic, $13 brand name (or actual cost, if less); $5 mail order 
B. Health Insurance Retirement plan1 
Health insurance benefits for retirees shall be as follows: 
Retirees urior to Julv 1. 1985 
District will pay 50% for Individual 
District will pay 35% for Dependent 
All Retirees after 1985 who have fewer than 175 sick davs 
Those with fewer than 175 days shall share the premium cost. The District will pay 50% for 
individual and 50% for family coverage. The retiree shall pay the other half of the cost; 
' however, the retiree's share shall be reduced by an amount equal to the number of accumulated 
sick days multiplied by the substitute per diem pay. Such reduction shall occur for a maximum 
of five years or until the retiree reaches the age of 65 or otherwise qualifies for Medicare, after 
which the retiree may continue to participate in the shared cost plan as specified above. 
Retirees after Julv 1, 1985 and on or before June 30.2003 who have 175 sick davs or more 
An employee who retires from the Lyncourt School will receive health insurance, paid up at 
100% of the cost of the premium, for the remainder of hisher life, providmg he/she has a 
minimum balance of 175 accumulated sick days. In case an employee has a serious accident or 
suffers a catastrophic illness and the previously accumulated 175 days is diminished below 175 
days, that employee will remain eligible for paid-up insurance. 
Retirees on or after Julv 1,2003 who have 175 sick davs or more 
For all bargaining unit members who retire on or after July 1,2003, and who have 175 or more 
sick days as of the date of retirement or who had accumulated 175 days or more but suffer a 
serious or catastrophic illness or accident so that some of the 175 days had to be used, cost- 
sharing for both individual and family coverage will be 95% for the District, 5% for the retiree. 
I Refer to the Insurance Regulations, Appendix H, for more information. 
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C. Insurance in the event of the death of an active employee or a retiree: 
In the event of the death of an active or retired employee who is enrolled in the health insurance 
plan, the surviving dependent(s) of such person may continue in the plan for the next twelve (12) 
full months following the month of death at the same rate the active employee or retiree was 
paying at the time of death. After the twelve-month period, the dependent(s) may continue in the 
plan for life by paying the full cost of the premium at the group rate. 
D. Dental Insurance 
1 .  The District will pay the following amounts per year for a dental insurance plan 
which has been mutually selected by the District and the Association. 
2005-2006 2006-2007 2007-2008 
Employee $395 $410 $425 
Family $800 $835 $870 
2. Dental insurance shall be available under COBRA for retirees. 
E. Flexible spend in^ Account 
The District shall provide and pay the administrative cost for all unit employees with the 
opportunity to participate in a Flexible Spending Plan as defined by the Internal Revenue 
Service. The Flexible Spending Plan shall be instituted in February 2001. The plan year shall be 
from January to December. The plan details, operation, and administrator shall be jointly 
determined by the Association and the employer; however, the plan shall provide for 
reimbursement of the employee's share of health and dental insurance premiums, for medical 
expenses paid out of pocket, and for dependent care on a weekly or more frequent basis. 
F. Administrative Re~ulations 
Other practices pertaining to health and dental insurance are found as administrative regulations 
in Appendix " H  to this Agreement. 
ARTICLE X 
DUES DEDUCTION 
The Association shall certify to the Payroll Clerk in writing the current rate of its membership 
dues and transmit the dues authorization cards to the Payroll Clerk thirty days prior to the date of 
the first dues deduction period. 
The initial dues deduction shall be deducted from the second pay check in October. The 
remaining dues shall be deducted in equal installments in fifteen consecutive pay periods during 
the school year. 
The dues so deducted will be transmitted to the Association monthly. The fust transmittal shall 
be accompanied by a listing of the members for whom deductions have been made and the 
amount deducted for each Association member. 
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The District shall deduct from the salary of each bargaining unit member who is not a member of 
the Association a service fee as a contribution toward the negotiation and administration of the 
agreement and the representation for such employee. The service charge, which shall be payable 
and forwarded to the Association, will be deducted in accordance with current dues deduction 
procedures and shall be an amount equal to the Association regulp dues. 
The Association shall create a fully legal and adequate refund procedure for agency fee payers 
who object to illegal expenditures, and shall otherwise deal with the agency fee payers and all 
b d s  collected in a lawful and proper manner. 
ARTICLE XI 
IN-SERVICE CREDIT 
Teachers, Teaching Assistants, and Nurses shall be eligible for tuition reimbursement for 
in-service workshops and short courses. The Superintendent must approve such activities 
in advance. (See Appendices A, A-1, A-2, and G.) 
Unit employees wishing to receive salary credit or payment for an in-service course must 
receive prior approval for the course from the Superintendent. Compensation for such 
course work will only be made if the time spent at such program occurs outside the 
employee's normal work hours. 
Teachers taking approved in-service course work have the option of receiving one hour's 
credit on the salary schedule for every 15 clock hours of a class' or a one-time payment 
for each hour of class attendance at the prevailing teacher in-service hourly rate. (See 
Appendix G.) 
Reimbursement for registration costs and compensation for hours worked beyond school 
hours will be provided by the district unless the teacher is applying for credit hour 
compensation. All approved training is eligible for reimbursement of registration costs; 
however, the District will pay per hour compensation or credit hour compensation, but 
not both, for the same activity. Payments for degrees and credit hours shall begin when 
the District receives proof fiom the teacher or the university that the work has been 
completed. Such payments are not retroactive. 
Other unit employees taking an approved in-service course shall be paid at their own 
hourly rate of pay for each hour of attendance which is outside the employee's normal 
workday. 
To receive reimbursements and compensation, the employee shall submit to the District a 
certificate of attendance andlor satisfactory completion of the program. In addition, a 
reimbursement form with receipts attached shall be submitted. 
'one (1) in-service credit may be granted for Iess than fifteen (15) clock hours of instruction upon approval of the 
Board. 
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ARTICLE XI1 
JOB POSTING 
Notice will be posted as Employee vacancies or new Employee positions occur. 
ARTICLE xm . 
RETIREMENT- PAYOUT OF SICK DAYS 
Accumulated sick days in excess of 175 will be paid out at the rate of $42.50 per day per retiring 
teacher, teaching assistant, or nurse. To qualify for this payout, the employee must have 
completed 10 consecutive years of service at Lyncow, and must be eligible to retire from the 
teachers' or employees' state retirement system. 
Payment of accumulated unused sick days will be made to the Section 403-b plan on behalf of 
the retiring bargaining unit member, if heishe is eligible for this benefit, within twenty (20) 
business days after the effective date of the employee's resignation for retirement purposes. 
Provisions for payment will be the same as those in Article XIX. 
ARTICLE XN 
LEAVE OF ABSENCE 
A. Personal Illness. Physical DisabiliW or Illness in Family 
1. Employees will be granted leave for personal or family illness or physical 
disability at the rate of seventeen (17) days per year with unlimited accumulation 
of such unused days. 
2. A doctor's certificate (Form D-4) may be required for such leave of over,three (3) 
days duration. 
3. Information concerning the number of accumulated days will be given to each 
bargaining unit member by September 10th of each school year. 
4. Sick Leave Balance - A report shall be generated fiom the MUMS database at 
least once a year. By September loh of each year, the school administrator shall 
inform each Employee in writing of the number of accumulated sick days in each 
individual account. 
B. Family Definition 
Family includes: father, mother, husband, wife, child, brother, sister, grandparent, father or 
mother-in law, aunt and uncle. Other cases will be at the discretion of the Administration. 
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C. 3-ereavement Leave 
1. The Board will grant to all unit employees up to five (5) days special leave in the 
event of each occurrence of a death in the family. Family includes: father, 
mother, husband, wife, child, brother, sister, grandparent, father or mother-in-law, 
aunt, and uncle. Other cases will be at the discretion of the Administration. This 
is neither personal sick leave nor is it a deduction from accumulated sick leave. 
2. In extraordinary situations, the Superintendent may, upon written application and 
discussion with the bargaining unit employee, grant additional days of 
bereavement leave. 
D. Personal Leave 
1. The Board will grant to all bargaining unit employees, three (3) days leave to 
conduct pressing business that cannot be conducted outside of school hours, such 
days, if not used, to be added to accumulated sick leave. Personal leave is not to 
be used for recreational interests. Except in cases of emergency, three (3) days of 
notification will be given when using personal leave. Application for personal 
leave should be made to the Superintendent on the Absence Report Request Form. 
Ordinarily, no personal leave days shall be granted immediately prior to or 
following a vacation period. 
2. In extraordinary situations, the Superintendent may, upon written application and 
discussion with the bargaining unit employee, grant extra days of personal leave. 
3.  Employees with outstanding attendance: 
a. Employees who have accumulated 150 days of sick leave on June 30, of the 
previous year, may use one of the three (3) personal business days during the 
next school year without the restriction as noted above in Article X N  @)(I). 
Note that this is not an additional personal business day. 
b. Whenever an employee has not used any sick or family illness days (or parts 
thereof) duing the previous school year that employee may be allowed to use 
one of the three (3) personal business days as an unrestricted personal 
business day. Note that this is not an additional personal business day. 
Example: It is possible for an employee to have two of hisher three (3) personal 
business days unrestricted if he/she has 150 or more sick days accumulated and 
he/she did not use any sick or family illness days (or parts thereof) in the previous 
year. 
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E. Jurv Dutv 
The District and the Association recognize that serving on jury duty is a civic duty. To this end, 
the following will apply: 
1. Any Employee called to jury duty will receive a regular salary check from the 
District. 
2. If a salary is received from the governmental agency for such jury duty, it will be 
turned over to the District via the Payroll Clerk, less receipted "Out of Pockety' 
expenses. 
3. When not required to be in court for a specific day, it is expected that the 
Employee will notify the Administration at the earliest possible time and will 
carry on with regular duties for that entire day. 
F. Militarv Service 
All employees engaged in the performance of military duty under proper orders shall be granted 
all benefits guaranteed under the law. 
G. Sabbatical Leave 
The District will permit no more than one Teacher per year to take a sabbatical 
leave. This leave may be either one semester at full pay, or a full school year at 
half pay. The Teacher will be paid at regular payroll periods. 
To be eligible for sabbatical leave, the Teacher shall be fully certified and have at 
least seven (7) full-time consecutive years experience in the school district. 
Time spent on leave will be considered service in the District for salary purpose. 
The Teacher will agree in writing to return and teach in the District for at least 
one year after or return all salary received during the leave. 
Applications for sabbatical leave shall be submitted for approval to the 
Administration no later than March 1. 
In the event of more than one application of equal merit, seniority will be the 
determining factor in the selection of the recipient. 
Within three months after leave is terminated, a detailed report will be submitted 
to the Administration in writing. 
Reason for rejection of any application will be given in writing. 
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H. Other Leaves of Absence 
1. A leave of absence without pay may be granted to a bargaining unit member, on 
the recommendation of the Superintendent and the approval of the Board of 
Education, for a period not to exceed two school years. 
7 
. If an Employee is planning to return to work at the beginning of either semester, 
the Employee will so inform the Administration in writing by March 1 st for a 
return to work the following September; or by September 1"' for a return to work 
at the beginning of the second semester. 
a. On the succeeding step if the Teacher completed half or more of the last 
year of teaching. 
b. On the same step if the Teacher completed less than half of the last year of 
teaching. 
3. Upon return from leave, all previously accrued benefits and rights, including 
tenure, shall be credited and recognized. Probationary employees will be credited 
toward the completion of their probationary period with all time worked prior to 
going on leave. 
I. Disability 
There shall be a guaranteed leave of absence up to 2 years after all paid sick leave, including use 
of the sick leave bank, is exhausted, for any disability which is total and lasts for at least three (3) 
continuous months. During such a leave of absence, a waiver of health insurance premiums shall 
apply when the following conditions are met: 
1. For work-related disabilities, Health Insurance shall be paid in full (100% of 
premium) by the District for up to six (6) months of unpaid leave after income 
fiom salary and accumulated sick leave, and insurance benefits from the 12 weeks 
of Family and Medical Leave, have been exhausted. After these six months have 
elapsed, the employee, if still on unpaid leave, may remain in the insurance plan 
by paying 100% of the premium. 
2. To be eligible for this waiver of premium, the employee must have kept coverage 
in effect by direct payments of the premium during the period he or she is off the 
payroll and before the waiver of premium begins. 
3. An employee on work-related disability leave may remain in the dental insurance 
plan by paying 100% of the premium at the group rate, following exhaustion of 
FMLA leave. 
4. For disabilities which are not work-related, Health and Dental Insurance shall 
remain available to the employee on unpaid leave. The employee shall pay 100% 
of the premium at the group rate following exhaustion of FMLA leave. 
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J. Familv and Medical Leave 
1. In accordance with the applicable provisions of the Family and Medical Leave 
Act of 1993 ("FMLA"), eligible unit members shall be entitled to up to twelve 
(12) weeks (60 work days) of unpaid leave for FMLA approved absences per 
fiscal year (July 1 - June 30). 
2. To be eligible for FMLA leave an employee must have worked for Lyncourt 
Union Free School District for at least 12 months and at least 1,250 hours during 
the 12 months immediately preceding commencement of leave. Full-time 
teachers with one (1) school year of service are deemed eligible under this 
section. 
3. Eligible employees wishing to take FMLA leave must make application for such 
leave, in advance (30 days where possible, or as soon thereafter as the employee 
becomes aware of the need for such leave), on a form available from the Lyncourt 
Union Free School District office. 
4. An employee granted FMLA leave will continue to be covered under Lyncourt 
Union Free School District's group health plan and dental insurance plans, under 
the same conditions as coverage would have been provided if the employee had 
been continuously employed during the leave period. The employee will be 
responsible for paying their portion of the applicable premium rate(s). 
5.  When an employee requests FMLA leave, the District will first determine whether 
the employee is eligible for FMLA leave under paragraph 2 of this section. Then 
the District will look back to the preceding July 1; absences, if any, of four (4) or 
more consecutive days for personal illness (paid or unpaid) and any previous 
FMLA leave occurring from July 1 to the effective date of the current FMLA 
leave will be subtracted from the twelve-week entitlement. The employee will 
then be granted the remainder of the twelve weeks for the requested leave. If the 
requested leave is for the employee's own serious health condition, paid sick 
leave shall run concurrently with the FMLA leave. Employees who have other 
applicable paid leave credits (i.e. personal and family illness leaves) may, at the 
employee's option, apply such paid leave time against their FMLA leave and such 
paid leave shall run concurrently with and be a part of the FMLA absence. 
6. Except as otherwise provided for herein, FMLA leave shall be subject to and 
governed by the applicable statute. 
K. Child rear in^ Leave 
1 .  A leave of absence without pay will be granted to a unit employee in the District for 
a period not to exceed two school years for purposes of child care at the time of , 
birth or adoption. I 
2. If a unit employee initially requests one year and subsequently requests a second 
year, such unit employee will give written notice to the District of this intent at 
least 90 calendar days prior to the expiration of the f is t  year's leave of absence. 
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3. Unit employees who qualify for FMLA leave benefits may utilize such FLMA 
leave time by itself or in combination with the District's unpaid leave benefit, but 
the total leave time is not to exceed the maximum two-year limit. 
L. Association Davs 
The Association may use up to nine (9) days each year for Association business. 
ARTICLE XV 
UNAUTHORIZED ABSENCE 
An Employee who has an unauthorized absence will not be paid for such absence. 
ARTICLE XVI 
PROCEDURE FOR EVALUATION 
A. Although evaluation of employees is necessary as an aid to the Board in determining 
continued employment, its main purpose is to help improve instruction for both 
probationary and tenured personnel. The Administration will, by observation and 
evaluation, give recognition to excellent teaching performance, identify areas where 
improvement is necessary and make good faith efforts, through direction and assistance, 
to help employees attain a high level of proficiency. 
B. For the purpose of evaluation, probationary Teachers and Teaching Assistants should be 
observed by the Administration (principal and/or hisher designee) a minimum of three 
(3) times each year, and tenured Teachers and Teaching Assistants at least once a year. 
During the year, the Superintendent andlor Building Principal, will conduct announced 
and unannounced observations. For announced observations, (at least 30 minutes), the 
Teacher or Teaching Assistant or the observer may request a pre-conference which then 
must occur at a mutually agreeable time not to exceed one planning period. During the 
observation, the observer will collect data relative to the lesson being presented. Within 
one week the observer and the Teacher or Teaching Assistant will meet in a post- 
conference. The ~dmini&ation, at the time of each conference, will provide the Teacher 
or Teaching Assistant with a copy of any written evaluation to be used for discussion 
purposes during the conference. Both Teacher or Teaching Assistant and Administrator 
must sign each written statement as an indcation of the familiarity with the contents of 
the evaluation. However, the Teacher's or Teaching Assistant's signature will in no way 
indicate agreement with the contents thereof. Teachers or Teaching Assistants not in 
agreement with the evaluation may state their objections in writing, date and sign the 
sheet on which the objections are recorded, and that sheet will be attached to and remain 
with the District's evaluation sheet. 
D. School Nurses will be evaluated a minimum of once each year. Nurses will be evaluated 
by means of a narrative. Nurses will be evaluated in accordance with standards and 
criteria of which they are informed in advance. Each Nurse is encouraged to submit an 
annual report to be made a part of his or her evaluation. 
Lyncourt Teachers 2005-2008 
Each Employee will have the right, in the presence of the Administration, to review the 
contents of hisher complete personnel file, with the exception of confidential 
recommendations. An Employee will be entitled to have a representative of the 
Association accompany himher during such review. With the exception of confidential 
recommendations, an employee shall receive a copy of all entries made in hisher 
personnel folder. 
No member of the bargaining unit shall be disciplined, reduced in rank or compensation 
or deprived of any professional advantage except for just cause. 
Forms for evaluation of Teachers and Teaching Assistants are found at Appendix E and 
Appendix F. 
ARTICLE XVII 
GRIEVANCE PROCEDURE 
Purpose 
The grievance procedure established by this Article shall be used for the purpose of orderly 
negotiation between the parties concerning all claims, disputes, or other matters subject to 
collective bargaining between the parties during theterm of this Agreement, whether or not such 
claims, disputes, or other matters involve the interpretation or application of this Agreement. 
B. Definitions 
1. A Grievance is a claim by any Employee or group of Employees in the 
negotiating unit based upon any event or condition affecting their welfare andlor 
terms and conditions of employment including but not limited to, any claimed 
violation, misinterpretation, misapplication or inequitable application of law, rules 
or regulations having the force of law, this Agreement, policies, rules, by-laws 
regulations, directions, orders, work rules, procedures, practices or customs of the 
Board of Education and Admistration. 
2. The term Su~ervisor shall mean any department chairperson, principal, assistant 
principal, immediate superior, or other administrative or supervisory officer 
responsible for the area in which an alleged grievance arises except for the chief 
executive officer. 
3. The Chief Executive Officer is the Superintendent of Schools. 
4. Association shall mean the Lyncourt Teachers' Association. 
5 .  Ag-rieved Party shall mean any person or group of persons in the bargaining unit 
filing a grievance. 
6.  Partv in Interest shall mean the grievance committee of the .Association and any 
party names in a grievance who is not the aggrieved party. 
7. Grievance Committee is the committee created and constituted by the Lyncourt 
Teachers' Association. 
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8. Hearing Officers shall mean any individual or board charged with the duty of 
rendering decisions at any stkp of the grievance procedure. 
Procedures 
1. All grievances shall include the name and position of the aggneved party, the 
identity of the article of this agreement involved in the grievance, the time and 
place of the events or conditions causing the grievance, the identity of the party, if 
any and if known, responsible for said events or conditions and a general 
statement of the nature of the grievance and the redress sought by the aggrieved 
Party. 
2. Except for informal decisions at Section 5.1, all decisions shall be rendered in 
writing at each step of the grievance procedure and promptly transmitted to the 
aggrieved party and the Association. 
3. Grievances affecting groups of employees or system-wide policies may be 
submitted at Step 2. 
4. The preparation and processing of grievances, insofar as practicable, shall be 
conducted during the hours of employment. All reasonable effort will be made to 
avoid intemption of classroom activity and to avoid involvement of students in 
any phase of the grievance procedure. 
5. The District and the Association agree to make available any and all material, 
documents, communications and records relevant to the alleged grievance. 
6.  Except as otherwise provided in Section 5.1, an aggrieved party and any party in 
interest shall have the right at all steps of a grievance to confront and cross 
examine all witnesses called against the individual, to testify on and to call 
witnesses on behalf of the individual, and be furnished with a copy of any minutes 
of the proceedings made at each and every step of this procedure. 
7. Forms for filing grievances, serving notices, taking appeals, making reports, 
recommendations and other necessary documents will be jointly developed by the 
District and the Association. The Chief Executive Officer shall have them printed 
and distributed. 
8. All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately fiom the personnel files of the participants. 
9. Nothing contained in this Article will be construed as limiting the right of any 
employee having a grievance to discuss the matter informally with any 
appropriate member of the Administration and having the grievance informally 
adjusted without intervention of the Association, provided the adjustment is not 
inconsistent with the terms of this agreement and the Association has been given 
an opportunity to be present at such adjustment and to state its view on the 
grievance. In the event that any grievance is adjusted without formal 
determination, pursuant to this procedure, while such adjustment shall be binding 
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upon the aggrieved party and shall, in all respects, be final, said adjustment shall 
not create a precedent or ruling binding upon either of the parties to this 
agreement in fbture proceedings. 
10. The Chief Executive Officer shall be responsible for accumulating and 
maintaining an official grievance record which shall consist of the written 
grievance, all exhibits, transcripts, communications, minutes andor notes of 
testimony, as the case may be, written arguments and briefs considered at all 
levels other than Step 1 and all written decisions at all steps. Official minutes will 
be kept at District expense of all proceedings in Steps 2 ,3  and 4. A copy of such 
minutes will be made available to the aggrieved party and the grievance 
committee, who may, within two days after the conclusion of hearings at Steps 2, 
3 and 4, advise the appropriate Hearing Officer of any errors in said minutes. 
Any such claim of error in the minutes shall become a part of the official 
grievance record and the Hearing Officer shall indicate the determination made 
respecting such claimed error. The official grievance record shall be available for 
inspection andor copying by the aggrieved party, the grievance committee and 
the Board of Education, but shall not be deemed a public record. 
D. Time Limits 
1. Time limits specified in this article for either party may be extended only by 
mutual agreement. 
2. No written grievance will be entertained as described below and such grievance 
will be deemed waived unless written grievance is forwarded at the first available 
step within 20 school days after the employee knew or should have known of the 
act or condition on which the grievance is based. 
3. If a decision at one step is not appealed to the next step within the time limits 
specified, the grievance will be deemed to be discontinued and further appeal 
under this agreement shall be barred. 
4. Failure at any step of the grievance procedure to communicate a decision to the 
aggrieved party, his representatives and the Association within the specified time 
limit shall pennit the lodging of an appeal at the next step of the procedure within 
the time which would have been allocated had the decision been communicated 
by the final day. 
5 .  In the event a grievance is filed on or after June 1, upon request by the aggrieved 
party, the time limits set forth herein will be reduced prorata so that the grievance 
procedure may be exhausted prior to the end of the school term or as soon 
thereafter as it is possible. 
E. Steps of the Grievance Procedure 
1. Step 1 - An employee having a grievance will discuss it with his supervisor, either 
directly or through a representative, with the objective of resolving the matter 
informally. The supervisor will confer with all parties of interest, but in arriving 
at hisher decision, will not consider any material or statements offered by or on 
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behalf of.any such party in interest with whom consultation has been had without 
the aggrieved party or his representative present. If the aggrieved party submits 
the grievance through a representative, the aggrieved party may be present during 
the discussion of the grievance. 
2. Steu 2 - If the grievance committee determines that the aggrieved party has a 
meritorious grievance, then it will file a written appeal of the decision rendered at 
Step 1 with the Chief Executive Officer within 20 school days after the aggrieved 
party has received such written decision. Copies of the written decision at Step 1 
shall be submitted with the appeal. 
Within 2 school days after receipt of the appeal, the Chief Executive Officer, or 
hisher duly authorized representative, shall hold a hearing with the aggrieved 
party and the grievance committee or its representative and all other parties in 
interest. 
The Chief Executive Officer shall render a decision in writing to the aggrieved 
party, the grievance committee and its representative within 5 school days after 
the conclusion of the hearing. 
3. Steu 3 - If the aggrieved party and the Association are not satisfied with the 
decision at Step 2, the grievance committee will file an appeal in writing with the 
Board of Education within 15 school days after receiving the decision at Step 2. 
The official grievance record maintained by the Chief Executive Officer shall be 
available for the use of the Board of Education. 
Within 10 school days after receipt of an appeal, the Board of Education shall 
hold a hearing on the grievance. The hearing shall be conducted in executive 
session. 
Within 5 school days after the conclusion of the hearing, the Board of Education 
shall render a decision, in writing, on the grievance. 
4. Step 4 - After such hearing, if the aggrieved party and/or Association are not 
satisfied with the decision at Step 3, and the Association determines that the 
grievance is meritorious and that appealing it is in the best interests of the school 
system, it may submit the grievance to arbitration by written notice to the Board 
of Education within 15 school days of the decision at Step 3. 
Within 5 school days after such written notice of submission to arbitration, the 
Board of Education and the Association will agree upon a mutually acceptable 
arbitrator competent in the area of the pevance, and will obtain a commitment 
from said arbitrator to serve. If the parties are unable to agree upon an arbitrator 
or to obtain such a commitment within the specified time, a request for a list of 
arbitrators will be made to the American Arbitration Association by either party. 
The parties will then be bound by the rules and procedures of the American 
Arbitration Association in the selection of an arbitrator. 
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The selected arbitrator will hear the matter promptly and will issue his decision 
not later than 14 calendar days from the date of the close of the hearing or, if oral 
hearing has been waived, then fiom the date the final statements and proofs are 
submitted to him. The arbitrator's decision will be in writing and will set forth his 
findings of fact, reasoning and conclusion on the issues. 
The arbitrator shall have no power or authority to make any decisions which 
requires the commission of an act prohibited by the terms of this agreement. 
The decision of the arbitrator shall be final and binding upon all parties. 
The costs for the services of the arbitrator, including expenses, if any, will be 
borne equally by the District and the Association. 
ARTICLE XWII 
NEGOTIATION PROCEDURES 
Either party wishing to amend this agreement in any way concerned with salaries, wages, 
hours and other terms and conditions of employment shall inform the other party of that 
intent in writing between November 1 and January 15 of the year prior to the expiration 
of the contract. 
A date will be mutually set to commence bargaining. At this first session, ground rules 
will be set and there will be a mutual exchange of proposals. 
C .  Neither party in any negotiations shall have any control over the selection of the 
representatives of the other party and each party may select its representatives fiom 
within the recognized negotiating groups of the District. While no fmal agreement shall 
be executed without ratification by the Association and the District, the parties mutually 
pledge that their representatives will be clothed with necessary power and authority to 
make proposals, consider proposals, and reach compromises in the course of negotiations. 
D. Resource persons will be permitted to represent either group. (No more that 5 members 
per team.) 
ARTICLE XIX 
RETIREMENT INCENTIVE 
The District agrees to make a non-elective employer Section 403-b contribution in the amount of 
$18,000 to a teacher who retires in hisher first year of eligibility. 
To be eligible for this retirement incentive, a teacher must have completed ten (10) years 
of teaching in the Lyncourt School District, and must have, by the effective date of 
retirement, reached the age at which hdshe may retire without any reduction in pension 
under the rules of New York State Teachers' Retirement System, and must have twenty 
(20) years of credited service with the New York State Teachers Retirement System. 
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B. Notice Reauirements 
Retirement and eligibility for the retirement incentive will be permitted after the first semester as 
well as the end of a school year. 
1. Notice of Intention to Retire A teacher considering retirement must submit 
written notification to the Superintendent eighteen (1 8) months in advance of 
hisher intended retirement date. 
2. Irrevocable Letter of Resimation Each eligible teacher must submit an 
irrevocable letter of resignation to the District at least six (6) months before the 
effective date of retirement. 
3. Disabilitv - If, subsequent to the 6-month deadline for the irrevocable letter of 
resignation, an otherwise eligible teacher shall become wholly or continually 
disabled and prevented from performing hisher duties, and if this teacher notifies 
the District of such disability within one month of its occurrence, the teacher may 
submit an irrevocable letter of resignation together with proof of disability. The 
effective date of the disabled teacher's retirement shall be no later than the last 
day of the month following that in which disability occurs. 
This section is intended only to permit an otherwise eligible, but disabled, teacher 
an opportunity to submit an irrevocable letter of resignation subsequent to the 
normal dates as specified above. 
C. Payment 
1. Payment shall be made solely as a non-elective employer contribution on behalf 
of the retiring teacher to a Section 403-b plan eligible to receive employer 
contributions, subject to the contribution limits outlined in the United States 
Internal Revenue Code. 
2. The plan to be utilized for this purpose shall be the NYSUT endorsed 
"Opportunity Plus" 403(b)(l) program provided by ING. 
3. The retirement incentive payment will be paid to the Section 403-b plan within 
twenty (20) business days after the effective date of the teacher's resignation for 
retirement purposes. 
4. Each teacher who is to receive this retirement incentive andlor the Article X f I I  
payment for accumulated sick days shall file with the District Office a signed copy of 
the "Hold Harmless Agreement", Appendix J. 
5 .  In the event that the total dollar amount of such contributions exceeds allowable 
limits set out in the Internal Revenue Code or its rules and regulations, the District 
agrees to pay the excess amount as compensation to the teacher. This payment 
will be made within twenty (20) business days after the effective date of the 
teacher's resignation for retirement purposes. 
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ARTICLE XX 
PLANNING PERIODS 
Each teacher, full or part-time, will be scheduled for at least one duty free planning period each 
day. A part time teacher's planning period will be commensurate with their full time equivalent. 
In an emergency situation, it may be necessary to reschedule a teacher during all or part of their 
planning period. 
ARTICLE XXI 
PAYROLL DEDUCTIONS 
The District shall, upon receipt of a properly signed Payroll Deduction Authorization Form, 
deduct the amount so specified by the employee for deduction to: 
1. Credit Union 
2. United Way 
3. NY SUT Benefit Trust 
4. Tax Sheltered Annuities 
5. VOTEICOPE 
ARTICLE XXII 
WORKER'S COMPENSATION 
All members of the bargaining unit are covered under the New York State Worker's 
Compensation Law. 
ARTICLE XXIII 
NOTIFICATION OF ASSIGNMENT / TRANSFER 
A. Notification Of Assignment 
Bargaining unit members will be notified in writing by June 15 of each year of their assignment 
for the next school year. If after that date, but no later .than August 1, a change becomes 
necessary, if possible, the affected bargaining unit member(s) will be notified immediately in 
writing. 
B. Transfer: An ern~lovee whose position is changed 
The District agrees to provide three (3) prep days to teachers transferred during the school year: 
this is not an additional three (3) days. These are days the District will provide coverage. 
If the administration transfers an employee into a different position (not a volunteer/requested 
transfer) fiom one year to the next, the employee will be provided three (3) six (6) hour prep 
days during the summer and will be paid at the in-service rate. 
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ARTICLE XXIV 
DURATION, MODIFICATION kW TERMINATION 
A. Duration 
This agreement shall be effective as of July 1,2005, and shall continue in full force and effective 
through June 30,2008, and fiom year to year thereafter unless modified or terminated. 
B. . .. Modification and Termination 
This agreement may be modified upon request by either the District or the Association when any 
items do not concur with 75% of: the districts throughout Onondaga County (excluding City of 
Syracuse and BOCES). 
In WITNESS THEREOF, the parties have hereto affixed their names, 
for the Lyncourt Union Free School District for the Lyncourt Teachers Association 
' 1 Date 
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APPENDIX A 
TEACHERS SALARY SCHEDULE 
Section I - Salaries 
1.1 The salary schedules for the 2005-2006,2006-2007, and 2007-2008 school years are 
attached and are hereby made part of this agreement. A teacher on a step of the salary 
schedule shall move to the next step of the new salary schedule for the following school 
year. 
1.2 In 2005-2006, teachers shall have their previous year's (2004-2005) total salary (base 
plus credit hours, degree stipends, and longevities) increased by three point ninety-nine 
percent (3.99%). 
1.3 In 2006-2007, teachers shall have their previous year's (2005-2006) total salary (base 
plus credit hours, degree stipends, and longevities) increased by three point ninety-nine 
percent (3.99%). 
1.4 In 2007-2008, teachers shall have their previous year's (2006-2007) total salary (base 
plus credit hours, degree stipends, and longevities) increased by three point ninety-nine 
percent (3.99%). 
1.5 The above increases shall apply to both those teachers on the salary schedule and those 
off schedule. 
1.6 All salary is prorated for part-time employees in accordance with their full-time 
equivalency. 
Section II - Credit Hours 
2.1 Credit Hour compensation 
As bargaining unit members take additional credit hours, they will be compensated for 
those credit hours in blocks of six hours at the credit hour rate in effect at the time as 
reflected on the salary schedules and noted below: 
2005-2006: $120 for 1 credit, $720 for 6 credits 
2006-2007: $125 for 1 credit, $750 for 6 credits 
2007-2008: $130 for 1 credit, $780 for 6 credits 
A teacher off schedule shall have the additional credit hour compensation added to 
hidher total salary. 
2.2 Credit Hour Rules 
2.2.1 Prior to taking a graduate course for tuition reimbursement, a bargaining unit 
member must have prior approval, on the Tuition Reimbursement Form, by the 
Superintendent. (See Appendix G.) 
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2.2.2 Any bargaining unit member who has fewer than 72 approved graduate hours may 
elect payment for graduate hours by either of these methods: 
(a) Tuition Reimbursement - Upon successful completion of any approved 
graduate course, the teacher shall be reimbursed by the District for the 
actual cost to h i d e r  of the course's tuition. To receive reimbursement, 
the teacher shall submit to the District a record of satisfactory completion 
of the course (transcript) and shall submit to the District a reimbursement 
form with proper receipts attached. 
(b) Elect to receive payment on the salary schedule. 
2.2.3 Any bargaining unit member who has 72 graduate hours may receive tuition 
reimbursement for courses related to their teaching assignment by following 2.2.2 
(a) above. 
Section 111 - Stiuends 
3.1 Degrees 
Teachers holding the following degrees shall be additionally compensated with the 
following stipends: 
2005-2006 T 2007-2008 Masters Degree $1,200 
$1,250 J $1,300 Doctorate $1,592 $1,656 $1,722 
Once off schedule, the degree stipend(s) shall become part of the teacher's total salary. 
Those teachers with the following years of credited service in the Lyncourt School 
District shall receive the following additional amounts added to their compensation. The 
longevity increments are cumulative. Once the stipend is granted, it becomes part of the 
teacher's total salary. 
2005-2006 2006-2007 2007-2008 
after nineteen (1 9) years $547 $592 
after twenty-four (24) years $819 (total $1,366) $886 (total $1,478) 
after twenty-nine (29) years $1,093 (total $2,459) $1,182 (total $2,660) 
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LYNCOURT SCHOOL 
SALARY SCHEDULE 
2005-2006 
Step B B 
Masters $1,200 
Doctorate $1.592 
Credits: $1 20 per hour 
$720 6 hours 
Longevities: $547 Afler 1 9 years 
$819Afler 24 years 
$1.093 Afler 29 years 
Step 
1 
2 
3 
.4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
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Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
LYNCOURT SClIOOL 
SALARY SCHEDULE 
2006-2007 
Masters $1,250 cv' 
Doctorate $1,656 J" 
Credits: $125 per hour 
$750 6 hours 
Longevities:. $569 After 19 years 
$852 After 24 years 
$1.137After 29 years 
Step 
1 
2 
3 
4 
5 ' 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
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LYNCOURT SCHOOL 
SALARY SCHEDULE 
2007-2008 
Step 
1 
2 
3 
4 
5 
6 
7 
0 
9 
10 
11 
12 
13 
14 
15 
16 
Masters $1,300 
Doctorate $1,722 
Credits: $1 30 per hour Longevities: $592 After 19 years 
$780 6 hours $886 After 24 years 
$1.1 82 After 29 years 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
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APPENDIX A-1 
compensation for School Nurses 
Section I - Hiring Rate 
For the 2005-06 school year, the hiring rate will be $24,600. 
For the 2006-07 school year, the hiring rate will be $25,350. 
For the 2007-08 school year, the hiring rate will be $26, I 15. 
Section 11. - Bachelor's Degree 
A nurse with a bachelor's degree shall receive an additional stipend in accordance with the following: 
For the 2005-06 school year, the additional stipend will be $785. 
For the 2006-07 school year, the additional stipend will be $8 10. 
For the 2007-08 school year, the additional stipend will be $835. 
Once the degree stipend is granted, it shall become part of the nurse's total salary. 
Section III- Returning School Nurses 
A returning school nurse shall receive the following percentage applied to the previous year's total 
salary: 
Section IV - In-service Credit 
School Nurses are eligible for in-service credit payments at their hourly rate of pay applicable at the 
time of the in-service training activity. (See Article XI and Appendix G). 
Section V - Part-Time Employees 
All salary is prorated for part-time employees in accordance with their full-time equivalency. 
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APPENDIX A-2 
COMPENSATION FOR TEACHING ASSISTANTS 
Section I - Hiring Rate 
For the 2005-06 school year, the hiring rate will be $18,540. 
For the 2006-07 school year, the hiring rate will be $19,100. 
For the 2007-08 school year, the hiring rate will be $1 9,675. 
Section I1 - Degrees 
A Teaching Assistant with an associate's degree shall receive an additional stipend in accordance 
with the following: 
A Teaching Assistant with a bachelor's degree shall receive an additional stipend in accordance with 
the following: 
Section III - return in^ teach in^ Assistants 
A returning Teaching Assistant shall receive the following percentage applied to the previous year's 
total salary. 
Section IY - Inservice Credit 
Teaching Assistants are eligible for inservice credit at their hourly rate of pay applicable at the time 
of the inservice training activity. (See Article XI and Appendix G.) 
Section V - Tuition Reimbursement 
Tuition reimbursement for teaching assistants who take college or graduate-level courses shall be 
available for up to 6 credits per year. 
Section M - Part-Time Ern~lovees 
All salary is prorated for part-time employees in accordance with their full-time equivalency. 
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APPENDIX B 
Lyncourt Union Free School District 
ABSENCE REQUEST 
DIRECTIONS: In order for this form to be processed correctly, please complete the reauest in its entirety and give the 
completed form to the Principal . Thank you, 
Part I: 
-
Print Last Name Print First Name 
I waslwill be (circle one) absent from my assignment on the following date (rnonthldaylyear). 
Part 11: Reason for Absence - Please check an appropriate box. 
-
ADMlNlSTRATlONlSElU ONLY 
IllnesslDoctor's Appointment (ErnployeelFamily) 0 Vacation 
PersonallEmergency Leave 0 Family Sick Leave 
Family Bereavement 
Jury Duty 
Conference 
Other (please specify) 
Part Ill: Length of Absence: 0 Full Day 
-
%day AM 0 % day PM 
Part IV: Signatures: 
Employee Date 
E l  Approved 0 Disapproved 
Principal andlor Superintendent Date 
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SPORTS, EXTRACURRICULAR ACTIVITIES AND 
EXTRA ACADEMIC WORK 
A job description will be made available for each extracurricular position and appointments are 
subject to annual review. Each position will be approved by the Administration and the Board of 
Education. 
Extra-curricular activities positions are bargaining unit work. In the event someone from the 
bargaining unit is not interested in assuming the position, the District may seek to fill such position 
with an outside candidate. Once the position is assumed by a person outside the unit, it will not again 
become available to the bargaining unit until the position is vacated by the incumbent. 
Each step shall represent one (1) year of experience in the same sport or activity. Each year, a 
continuing coach shall move to the next step. 
Following is a list of sports and extra-curricular activities: 
SPORTS 
All sports are offered at the Modified (7th and 8th grade) levels. 
Modified Sports, Boys and Girls 
Stipend per year: 
Soccer, Boys' 
Soccer, Girls' 
Volleyball, Girls' 
Baseball 
Softball 
Basketball, Boys' 
Basketball, Giris' 
'Cheerleading 
Intramorals, stipend per season: 
Fall 
Winter 
Spring 
2005-06 
Step 1 Step 2 Step 3 Step 4 Step 5 
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SPORTS 
All sports are offered at the Modified (7th and 8th grade) levels. 
Modified Sports, Boys and Girls 
Stipend per year: 
Soccer, Boys' 
Soccer, Girls' 
Volleyball, Girls' 
Baseball 
Softball 
Basketball, Boys' 
Basketball, Girls' 
'Cheerleading 
Intramurals, stipend per season: 
Fall 
Winter 
Spring 
Modified Sports, Boys and Girls 
Stipend per year: 
Soccer, Boys' 
Soccer, Girls' 
Volleyball, Girls' 
Baseball 
Softball 
Basketball, Boys' 
Basketball, Girls' 
*Cheerleading 
Intramurals, stipend per season: 
Fall 
Winter 
Spring 
2006-07 
Step 1 Step 2 Step 3 Step 4 Step 5 
SPORTS 
All sports are offered at the Modified (7th and 8th grade) levels. 
2007-08 
Step 1 
$1,799 
$1,799 
$1,799 
$1,799 
$1,799 
$1,799 
$1,799 
$1,514 
Step 2 
$2,137 
$2,137 
$2,137 
$2,137 
$2,137 
$2,137 
$2,137 
$1,730 
Step 3 
$2,474 
$2,474 
$2,474 
$2,474 
$2,474 
$2,474 
$2,474 
$1,947 
Step 4 
$2,812 
$2,812 
$2,812 
$2,812 
$2,812 
$2,812 
$2,812 
$2,163 
* Cheerleading schedule reflects payment for advising without attendance at away games. 
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Step 5 
$3,149 
$3,149 
$3,149 
$3,149 
$3,149 
$3,149 
$3,149 
$2,379 
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Appendix C (cont'd) 
ACTIVITIES 
Stipend per year: 2005-06 2006-07 2007-08 
Athletic Director $6,781 $7,052 $7,333 
A.V. Director $2,584 $2.687 J $2,794 
Drama Club Advisor $1,664 $1,730 $1,799 
Yearbook Advisor $1,000 $1040 $1081 
National Junior Honor Society $891 $927 b/ $964 
Student Council $891 $927 $964 
EXTRA ACADEMIC AND SUPERVISORY WORK 
Payment per hour: 2005-06 2006-07 2007-08 
Chaperones $27.41 $28.50 9 $29.64 
Homebound Instruction $29.03 $30.19 $31.39 
Curriculum Writing $42.69 $44.39 / $46.16 
Inservice Training, Teachers $36.58 $38.04 J $39.56 . 
Summer School Teaching 11200 per 6-hr day of each teacher's salary for the fiscal year just beginning 
Bargaining unit members involved with curriculum writing or planning which requires professional 
slulls, knowledge or expertise, shall be compensated for after school or summer work, with prior 
approval of the Superintendent at the rates shown above. 
Additional extra-curricular activities may be proposed. If approved by the Administration and the 
Board, remuneration will be negotiated. 
Athletic Director 
1. The Athletic Director shall be relieved of any study hall duty. 
2. The Athletic Director may be required to work two days during each summer, for 
which time he/she will be paid 1/200 of hisher teacher's salary for the applicable year. 
The Superintendent, the Principal, and the Athletic Director then will mutually 
schedule these workdays. 
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APPENDIX D 
SICK LEAVE BANK 
There shall be established a Sick Leave Bank, the purpose of which is to provide additional sick leave 
for bargaining unit members who have exhausted their accumulated sick leave due to extended 
illness. The District shall not be liable for any legal proceedings or judgments resulting from the 
administration of the Sick Leave Bank. The Association shall administer the procedures of the Bank 
in accordance with the following conditions: 
1.1 All contributions will be voluntary. 
1.2 All members of the bargaining unit according to contract are eligible to participate. 
1.3 Each employee enrolling in the bank will donate from 3-5 days of their accumulated sick 
leave to a minimum of 80 total days in the bank. No new days will be added except by new 
membership or unless the bank falls below eighty days. In the event additional days are 
needed to replenish the bank balance, each enrolled member will donate days to the bank to 
the minimum of 80. 
1.4 "New membership" shall mean bargaining unit members newly employed by the District or 
those bargaining unit members who have not chosen to contribute to the bank, but later 
choose to do so. New members should indicate their desire to join by October 1st of each 
school year or within 30 days of hire if newly employed. 
2.1 Days may be withdrawn fiom the Bank for the personal extended illness or disability of the 
enrollee. 
2.2 The applicant must use all of hisher accumulated sick leave before becoming eligible for Sick 
Leave Bank days. 
2.3 Only those bargaining unit members who have contributed to the Bank will be eligible to 
withdraw days. 
2.4 Up to 30 days may be withdrawn by an individual fiom the Bank per school year. 
a. . In the event additional days are required for recovery, the Employee may apply in 
writing to the administrator for an extension. The administrator shall submit a 
recommendation on the request for extension to the Board of Education at the next 
scheduled Board meeting. Extensions granted by the Board of Education for 
additional sick leave would not be drawn from the Sick Leave Bank. 
b. In the event the Employee does not need all the days helshe applied for, the Employee 
shall submit a doctor's statement saying hdshe is able to fulfill the duties required. 
All days unused from the granted total shall be returned to the Bank. 
2.5 Persons withdrawing from the Bank must leave their contributed days. 
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Appendix D (continued) , T 
A committee of 3 members of Lyncourt Teachers Association shall administer the Bank. 
a. In the event an elected committee member leaves the District, a new member shall be 
appointed by the president to complete the unexpired term. 
b. It shall be the duty of the committee to administer the Bank and to decide who shall be 
granted days and the number to be granted. The number granted shall not exceed 30 
working days. 
By September 10th of each year, the school administrator shall inform each Employee in 
writing of the number of accumulated sick days in each individual account. (See Amcle 
XIV.A.4.). 
Each member shall complete form D-1 for contributions. The completed form must be 
submitted to the committee no later than October 1 st. 
By October 5th of each year, the committee shall submit a list to the clerk of the Board of 
Education and the Administration of contributors, the number of days contributed by each 
member, and the total number of days in the Bank. 
When applymg for sick days from the Bank, the applicant'shall submit an application (form 
D-2) and a doctor's statement of hisher inability to perform the required duties. The 
document shall also include the estimated number of days required for recovery 
(form D-3). If, after exhausting the granted days, an Employee needs additional days helshe 
may reapply for the days by following the procedure in Section 2.4(a), above. 
The committee shall inform the applicant and the Administration in writing concerning the 
status of the application before the payroll date succeeding the filing of the application. 
By June 30th of each school year, the committee will submit a summary of all transactions to 
the Board of Education and the Administration. 
Lyncourt Teachers 2005-2008 
- - 
Page 33 
FORM D-1 
CONTRIBUTION TO SICK LEAVE BANK 
(Employee's Name) @ate) 
I contribute days of my accumulated 
sick leave to the Sick Leave Bank. 
(Employee's Signature) 
FORM D-2 
REQUEST FOR DAYS FROM SICK LEAVE BANK 
I , request days from the L.T.A. Sick 
Leave Bank for an extended personal illness or recovery. I have depleted all of my own accumulated 
sick leave days. A doctor's certificate is included with-hs application. 
(Employee's Signature) 
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FORM D-3 
PHYSICIAN'S STATEMENT 
(Employee's Name) (Date) 
I certify that will be unable to perform hisher 
required duties from to because of 
(Date) @ate> 
(Reason or Reasons) 
(Doctor's Signature) 
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APPENDIX E 
LYNCOURT SCHOOL DISTRICT 
Classroom Observation / Evaluation Form 
Teacher: Administrator: 71 Date -1 
Assignment: I I Probationary - Tenured (Circle one) 
Lesson Objective(s): 
Sequence of Teaching Activities: 
For each of the criteria categories, the administrator will indicate the following: 
C- Commendable S - Satisfactory SIR - Satisfactory with Recommendations U R  - Unsatisfactory with Recommendations. 
A rating of "Commendable" indicates a level of excellence in each criteria grouping and a classroom climate that 
motivates and engages student in learning 
A rating of "Satisfactory" indicates a general overall satisfactory competence level in each criteria grouping 
A rating of "Satisfactory with ~ecornrnendations" indicates a general satisfactory competence level for the criteria 
grouping with one or more recommendations for improvement or growth in a specific criteria area. 
A rating of "Unsatisfactory with Recommendations" indicates an overall unsatisfactory competence level within the 
criteria grouping. Specific recommendations are Listed to highlight improvement and I or growth needed in the specific 
criterion areas. 
A list of observation criteria will also be found in the Teacher's Handbook 
In the space to the right of each criterion category, the administrator may add recommendations and / or comments. Additional 
space for comments may involve an additional sheet being attached to this form. If additional sheets are included with this 
evaluation form, both the administrator and teacher will sign each sheet. 
Criteria For Evaluation of Teachers Providing Instructional Services 
The criteria to evaluate the performance of teachers providing instructional services shall include but not be limited to an annual 
Evaluation of the following: 
Content Knowledge: The teacher shall demonstrate a thorough knowledge of the subject matter area and curriculum 
Preparation: The teacher shall demonstrate appropriate preparation employing the necessary pedagogical practices to support 
instruction. 
Instructional Delivery: The teacher shall demonstrate that the delivery of instruction results in active student involvement, 
appropriate teacherlstudent interactions and meaningful lesson plans resulting in student learning. 
Classroom Management: The teacher shall demonstrate classroom management skills supportive of diverse student learning 
needs, which create an environment conducive to student learning. 
Student Development: The teacher shall demonstrate knowledge of student development, an understanding and appreciation 
of diversity and the regular application of developmentally appropriate instructional strategies for the benefit of al l  students. 
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Appendix E (continued) 
Collaboration: The teacher shall demonstrate that he or she develops effective collaborative relationships with students, 
Parents, guardians, or peers as needed and support personnel to meet the learning needs of students. 
Professional Development: The teacher shall demonstrate that he I she keeps accurate student records and reports, cvrics out 
routine duties, and participates in school activities during their school day. Teachers will also fulfill 
- Clearly deGed classroom routines and 1 I I 
the in service or course requirements that have been mandated by New York State. 
procedures 
- Appropriateness of teaching materials 
- Uses established school and classroom rules 
to maintain a positive and safe learning 
enviro nrnent 
1. Classroom Management 1 
Classroom Management Rating 
Comments 1 Recommendations 
Instructional Presentation 
- Knowledge of curriculum 
-Evidence of planning for sequential, coherent 
instruction 
-Instruction is modified to meet pupil differences 
- Students engaged in learning 
-Provides immediate and specific feedback 
- Communicates objectives 
- Students actively engaged 
InstructionaI Presentation Rating - C 
3. Teacher - Pupil Relationship 
-Provides prompt, appropriate feedback to students 
- Positive classroom climate that supports 
independent thinking 
Utilizes positive reinforcement 
Comments / Recommendations 
Teacher - Pupil Relationship Rating - C - S 
4. Professional Responsibilities 
- Carries out routine duties promptly 
-Maintains appropriate student records and submits 
reports within designated time limits ( report cards, 
Permanent records etc.) 
- Keeps informed of new educational techniques and 
practices through inservice classes offered by the 
district and through approved workshops that 
fulfill requirements mandated by New York State 
state requirements 
- s -  SIR - UIR 
Comments I Recommendations 
- - -  
Comments I Recommendations 
Professional Development Rating c - s - S/R UlR 
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Apendix E (continued) 
Administrator's Post-Conference Comments/Recommendations: 
Administrator's Overall Evaluation Rating: - Commendable Satisfactory 
Satisfactory with Recomrnendation(s) Unsatisfactory with Recommendation(s) 
Teacher's Signature Administrator's Signature 
Date Date 
Check if teacher comments are attached Check if administrator's comments are attached - 
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APPENDIX F 
LYNCOURT SCHOOL DISTRICT 
TEACHMG ASSISTANT EVALUATION FORM 
NAME: DATE: 
ASSIGNMENT AREAS 
1.0 
1.1 
1.2 
1.3 
1.4 
1.5 
Evaluation Areas 
Professional Characteristics 
Is Dependable, Reliable and Conscientious 
Maintains confidentiality regarding student 
Data and program 
Works effectively with teacher(s) and staff 
Interacts appropriately with parents 
Is flexible in meeting staff needs 
2.0 
2.1 
I 
2.2 
2.3 
1 2 3  
Rapportflnteraction with Students I 
3.0 1 Communication Skills 
Comment 
Maintains positive attitude and high 
Expectations for student performance 
Interacts effectively with students to meet 
their needs 
Demonstrates initiative and flexibility in 
meeting students' needs 
1 1 
3.2 
3.3 
I I 
3.1 1 Communicates with staff, students and I 1 1 
others in a professional manner 
Seeks direction in resolving student 
management andlor instructional problems 
Understands districtlbuilding/classroom 
procedures and instructional duties 
4.0 
4.1 
4.2 
~ a ' t i n g  Code - the evaluator shall check one box: 
Professional Growth 
Continues to improve skills and capabilities 
Uses strategies for effective individualized 
1 or small group instruction 
1 Excellent 
2 Meets District Standards 
3 Does Not Meet District Standards (a checkmark indicating a failure to meet District 
Standards requires an explanatory comment.) 
I 
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Appendix F (cont'd) 
In the event there is serious concern relative to a Teaching Assistant's performance, the District 
shall identify the problem(s) and provide a prescription plan for improvement. A prescription 
plan for improvement shall include: 
- specific areas of concern 
- strategies for improvement 
- professional resources provided by the District 
- timeline for improvement 
- 
Prescription plan for improvement. (Check only if needs.) R Yes 
O~tional - Teacher with whom the Teaching - Assistant works may include a statement. 
~ e a c h i n ~  Assistant's Signature Date of Evalutation 
Administrator's Signature Date of Evaluation 
Original: Personnel File Copies: Adrninistrator(s), Teaching Assistant 
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APPENDIX G 
LYNCOURT SCHOOL 
PRIOR APPROVAL REQUEST 
GRADUATE COURSE TUITION REIMBURSEMENT 
Prior approval of the Superintendent is required for a teacher, school nurse and/or teacher 
assistant to be eligible for Tuition Reimbursement. 
NAME Date 
AREA OF ASSIGNMENT 
UNIVERSITY OR COLLEGE OR 
OTHER SPONSOR.ING AGENCY 
(Be specific, i.e., S.U., Extended Campus, On Campus, etc.) 
DATE COURSE STARTS ENDS 
COURSE DESCRIPTION: If University course, include department and number, title, 
FROM THE CATALOG number of graduate credit hours and tuition.) 
PURPOSE FOR WHICH COURSE IS BEING TAKEN: 
APPROVAL: 
Superintendent 
Date: 
For reimbursement, this application must be completed and approved, and evidence of successful 
completion of the 'course must be in the personnel folder. A cancelled check will be requested to 
verify tuition paid. If course is not started on the date indicated, notify the District Office 
immediately. A new request must be initiated to take the course in a subsequent semester. 
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APPENDIX H 
LYNCOURT UNION FREE SCHOOL DISTRICT 
GROUP HEALTH Ahill DENTAL INSURANCE ADMIlr,'ISTRATI\E 
PROCEDURES 
TYPES OF ENROLLMENT 
There are two types of enrollment for which you may apply. Individual coverage, which 
provides protection for yourself only; or Familv coverage, which provides protection for 
yourself, your spouse, and any eligible children. 
EMPLOYEE ELIGIBILITY 
To be eligible for health and dental insurance coverage, you must have been hired on a 
salaried basis for a minimum of fifty (50%) percent of a regularly scheduled work week 
for an anticipated period of employment of at least three (3) months. 
If you and your spouse both work for Lpcourt U.F.S.D., you may choose two individual 
plans or one family plan, but you may not enroll in two (2) family plans. 
When benefits are coordinated between two different employers who allow both parents 
with dependents to enroll in a f e l y  plan, Lyncourt follows the birthday rule, which 
makes the primary family plan that of the parent whose birthday falls earlier in the 
calendar year. 
DEPENDENT ELIGIBILITY 
The following types of dependents are eligible for coverage under the District's health 
and dental insurance plans: 
Spouse (a legally separated spouse is eligible for coverage but a former spouse is 
not); 
Unmarried children under 19 years of age; 
Unmarried children 19 years of age or older but under 25 who receive more than 
half of their support from you, the enrolled employee, and who are full-time 
students at a secondary or preparatory school or college or other acc.redited 
educational institution. 
Appendix H 
(continued) 
A dependent child whose 19th birthday occurs during the school vacation period will 
continue to be covered under the plans, provided the child is enrolled in a school and 
it is anticipated the child will resume full-time student status at the end of the vacation 
period. In the event a dependent student is disabled and is granted a medical leave by 
the school @)he is attending, coverage will be continued for a maximum of twelve 
(12) calendar months following the month in which the child withdraws from school 
plus the time between the end of that period and the beginning of the next regular 
semester. 
An unrnanied child 19 years of age or older who is incapable of self-support by 
reason of mental or physical disability and who became so incapacitated before 
reaching age 19. The eligibility of such a dependent should be established as early as 
possible. This should be done at the time of your initial enrollment if the child is age 
19 when you first enroll in the plans. For younger children, eligibility for continued 
coverage should be established at the time of the child's 19th birthday. 
In this plan, the term "child" or "children" includes: 
An employee's own child or legally adopted child, regardless of the child's place of 
residence or the degree of support provided; 
Any stepchild of the employee who permanently resides in the employee's home; 
Any other child supported by the employee or the spouse of the employee and 
permanently residing in the employee's home, provided the support and residence 
began before the child reached age 19. Residence of a temporary nature, as in the 
case of an exchange student, does not qualify a dependent for coverage. 
If no blood relationship (e.g., grandchild) or legal relationship (e.g., legal guardianship) 
exists, the dependent is not eligible unless the employee or the spouse of the employee 
provides at least 50% of the dependent's support. Where there is a blood relationship or 
legal relationship, permanent residence and some degree of support (although not 
necessarily 50%) are sufficient to establish eligibility. 
An employee's parents are not eligible for coverage even though they may qualify as 
dependents for income tax purposes. 
A dependent who loses eligibility status due to age, completion of schooling, divorce, or 
death of the enrolled individual who is the spouse of the dependent, shall be offered a 
continuation of coverage at the dependent's cost for up to 36 months following the loss of 
eligibility, except as provided in Article K C .  
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(continued) 
ENROLLMENT AND EFFECTIVE DATES OF COVERAGE 
If an employee applies during the month helshe is first employed, coverage will begin on 
the first day of that month. If an employee does not apply within that month, helshe must 
wait to enroll until the next open enrollment period. 
Open enrollment periods are the months of September and March of each year. 
ENROLLMENT CHANGES DUE TO QUALIFYING EVENTS OR THE COVERED 
EMPLOYEE'S REOUEST 
Changes in your family status may make it necessary or desirable for you to change the 
coverage for which you are enrolled. You must go to the Business Office and apply for 
any change. It does not happen automatically. 
You may request a change from individual to family coverage for one of the following 
reasons: 
Marriage; 
Newly acquired dependent child; 
To provide coverage for a previously eligible but unenrolled spouse andlor dependent 
child or children. 
If you wish to change from individual to family coverage, you should do so as soon as 
possible. Any delay in applying for such a change requires you to wait until the next 
open enrollment period. 
If you apply for family coverage within the month you first acquire an elig~ble dependent, 
family coverage will become effective on the first day of that month. If you apply for the 
change in coverage in advance of the qualifymg event, arrangements can be made to 
begin coverage on the date of marriage or the date you acquire an eligible dependent 
child. If you do not apply for the change during the month you first become eligible, you 
must wait until the next open enrollment period. 
You may request a change from family to individual coverage at any time if you 
experience one of the following events: 
You no longer have dependents eligible for coverage; 
You no longer wish to provide coverage for your dependents even though they are 
still eligible for coverage. {In this case, you must wait until the next open 
enrollment period if you wish to re-enroll any of your dependents.) 
You undergo divorce or legal separation. {A legally separated spouse remains 
eligible for coverage.) 
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(continued) 
LEAVE WITHOUT PAY 
Coverage under the District's health and dental plans may be continued while you are on 
an approved unpaid leave of absence without pay as long as you pay the entire premium 
cost at the group rate. If you plan to take a leave, consult the Business Office in advance 
for details on how to continue your coverage. The provisions of the Family and Medical 
Leave Act of 1993 shall apply if the leave without pay qualifies for it. 
For work-related disabilities, Health Insurance shall be paid in full (100% of premium) 
by the District for up to six (6 )  months of unpaid leave after income from salary and 
accumulated sick leave, and insurance benefits from the 12 weeks of Family and Medical 
Leave, have been exhausted. After these six months have elapsed, the employee, if still 
on unpaid leave, may remain in the health insurance plan by paying 100% of the premium 
at the group rate. 
An employee on work-related disability leave may remain in the dental insurance plan by 
paying 1 00% of the premium at the group rate. 
A SUMMARY OF OUALIFYING EVENTS UNDER C.O.B.R.A. 
The Federal Consolidated Omnibus Budget Reconciliation Act allows an employee or 
hisher dependents to continue coverage for a period of time at their own expense after 
events such as the following: 
Termination of the covered employee's employment for reasons other than gross 
misconduct. For retirement, see that section in these regulations; 
Divorce or legal separation of the employee from hisher spouse. (A legally separated 
spouse remains eligible for coverage, but may elect COBRA if the covered employee 
removes the spouse fiom coverage.) 
A child who ceases to qualify as a dependent under the plan requirements is eligible 
for COBRA; 
Death of the covered employee, for hisher dependents. 
TERMINATION OF EMPLOYMENT 
Normally, when you cease to be employed by the District, your coverage will end on the 
last day of the month during which employment ends. However, for ten-month 
employees who end their employment at the end of the school year, coverage for the July 
and August following are prepaid during the preceding school year; your coverage 
therefore ends on August 3 1". The departing employee may continue coverage in 
accordance with the provisions of COBRA. 
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(continued) 
ABOLITION OF POSITION AND PREFERRED ELIGIBILITY LIST 
An employee whose services have been terminated due to the abolition of hisher job may 
continue coverage in accordance with the provisions of COBRA. 
RETIREMENT FROM SERVICE 
An enrolled employee is eligible to continue coverage after retirement under the 
following conditions: The employee is eligible to retire under the applicable State 
retirement system, shall meet the requirements for either the basic benefit or the fully 
paid benefit (set out below); and has been enrolled in whichever plan heishe intends to 
take into retirement for at least six (6) months prior to the effective date of retirement. 
An employee who elects to retire before being eligible to receive a retirement stipend 
under the applicable State retirement system shall be vested for a maximum of five (5) 
years in the District's health insurance plan if heishe has met the local requirements to 
qualify. To retain coverage, that employee shall pay 100% of the premium at the group 
rate until he/she reaches the age of eligibility to retire under the applicable State 
retirement system. At that time, the retiree shall begin to receive one of the benefits listed 
below. 
Basic benefit: For retirees after July 1, 1985 who have five (5) or more years of 
service, 50% F.T.E. or more, at Lyncourt School, the District will pay fifty percent 
(50%) of the premium for both individual and dependent coverage for five (5) years 
or until the employee is eligible for Medicare, whichever occurs first, provided that 
the number of accumulated sick days multiplied by the substitute per diem pay is 
equal to or exceeds the cost of insurance coverage. Employees may use the p& 
value of their accumulated sick leave days as of their final year of employment to pay 
their share of the premiums, until the days are exhausted. After the five-year period 
or eligibility for Medicare is reached, the retiree may continue to participate in this 
shared-cost plan. 
An employee who has accumulated 175 or more sick leave days is eligible to remain 
in the insurance plan for the remainder of hisher life. If the employee accumulates 
175 or more days but suffers a serious accident or catastrophe illness which causes 
the accumulation to drop to less than 175 days, the employee shall remain eligible for 
this benefit. For such employees, the District will pay 95% of the cost of the 
premium. 
Dental insurance shall be available to retirees under COBRA. 
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(continued) 
ELIGIBILITY FOR MEDICARE 
When a retiree or a covered dependent of an enrolled employee or retiree becomes 
eligible for Medicare, either by reaching the age of 65 or because of disability, you 
should enroll in both Part A and Part B of the Medicare program. THE LYNCOURT 
INSURANCE PLAN WILL NOT PROVIDE ANY BENEFITS THAT AN ENROLLEE 
OR DEPENDENT IS ELIGIBLE TO RECEIVE FROM THE FEDERAL MEDICARE 
PROGRAM-PART A OR PART B--WHETHER OR NOT THE ELIGIBLE PERSON 
HAS ENROLLED IN MEDICARE. CONSEQUENTLY, TO AVOID A DRASTIC 
REDUCTION IN HEALTH INSURANCE COVERAGE, IT IS ESSENTIAL THAT 
EACH ELIGIBLE ENROLLEE AND DEPENDENT BE ENROLLED IN BOTH PART 
A AND PART B OF MEDICARE. 
Bills for services covered by Medicare must be submitted to Medicare before they are 
submitted to any part of the Lyncourt insurance plan. The Lyncourt plan will supplement 
Medicare so that you and your covered dependent will have the same benefits you now 
have. 
SURVIVORS' COVERAGE IN THE EVENT OF THE DEATH OF THE ENROLLEE 
Surviving dependent(s) may continue coverage in the District's group dental insurance 
plans in accordance with the provisions of COBRA and Article 1X.C of this agreement. 
SAVINGS CLAUSE 
In the event statutes or regulations prohibit the compliance with any provision of these 
rules, the District will comply with them to the extent permitted; and the parties will meet 
for the purpose of negotiating the impact of any such change. 
Invalidation of any portion of these rules will not invalidate the regulations as a whole. 
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HMO and EVALUATION 
HMO 
In the event there is an interest by either the District or the Association in making a health 
maintenance organization, "HMO," available as an alternative to the traditional health insurance 
plan, the parties agree to meet to select the option. The District's contribution to the cost of the 
HMO shall not exceed the dollar amount contributed by the District for the traditional plan. 
Evaluation 
Ln the event there is an interest by either the District or the Association in reviewing and revising 
the evaluation procedures currently in use for unit employees, the parties agree to form a joint 
committee to study the evaluation process and make recommendations for change. No changes 
shall be adopted without the written consent of the Superintendent arid the Association President. 
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Hold Harmless Agreement 
Hold Harmless Ameement 
I certify that, to the best of my knowledge, the information provided by me or by any persons 
acting on my behalf to the Lyncourt Union Free District andlor the service provider(s), in 
connection with this Plan, is accurate. This includes, but is not limited to, information provided 
regarding my application to participate in the Plan. 
I agree to defend, indemnify and hold harmless the District and its officers, employees and 
agents from any claims, lawsuits or liability of any kind in connection with the Plan, which result 
from the provision of erroneous information or from other fault by me or by any persons acting 
on my behalf, provided the District fulfils its obligations and commitments. 
I agree to cooperate with the District and the service provider(s) in ensuring that the amount 
which is contributed into the Plan is within the limits established by law. I understand that, if my 
contributions exceed these limits, or if any other violations of the law or regulations occur, I may 
be responsible for the payment of taxes to the Internal Revenue Service andlor the State of New 
York. If so, this is my responsibility, not that of the District. If this 
occurs because of the fault of the service provider(s), then I may seek relief from the service ' 
provider(s), but not from the District or its officers, employees and agents. 
Signature of Teacher 
Printed Name of Teacher 
Date 
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APPENDIX K 
Lyncourt Teachers' Association 
Grievance Form 
Name of Grievant: 
Term of the Aneement claimed to be violated: 
Describe the Grievance: 
(Please note when and where the alleged violation occurred and 
who was involved.) 
Describe the Redress Sought: - 
Grievant's Signature: 
Date of Filing: 
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Memorandum of Agreement 
between 
the Lyncourt Union Free School District at Salina 
and 
the Lyncourt Teachers' Association 
1) ~ u r i n g  the life of the 2005 - 2008 Bargaining Agreement between the Lyncourt Union Free 
School District at Salina and the Lyncourt Teachers' Association, unit members who retire 
from the District shall continue to receive the same prescription drug coverage as active 
employees. 
. 2) The above clause shall sunset on June 30,2008 at which time the parties, including those unit 
members who retire under that contract, agree to revert to the status quo in effect prior to the 
signing of that contract in 2005. 
.. 3) Furthermore, the "sunset" as referred to above shaIl occur without prejudice and neither party 
may point to negotiations history in any other proceeding. 
Ln WITNESS THEREOF, the parties have hereto affixed their names, 
for the Lyncourt Union Free School District for the Lyncourt Teachers Association 
Date 
